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The purpose of the standardized progress review is to assess your capabilities as a senior leader against leadership
criteria. The progress review consists of six sections designed to provide an overview of the senior leader’s progress
and transition into the University system.  Feedback from individuals who have had the opportunity to observe and
interact with you on a regular basis, along with your self evaluation have been scored.

 The results of your evaluations will be displayed throughout this report.
 

Strength/Exemplary Performance

Talented/Exceeds Expectations

Skilled/Achieves Expectations
 

Weakness/Issue

 

About Your Report

Your Respondents

This assessment used the following valuation standard
rating scale when raters provided their feedback:

Rating Scales

*Number of evaluations received includes self-assessment.
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Subject: John Doe

Number of evaluations received: 10

Report Summary
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*Includes: Peer, Direct Report, Student, Faculty, Community Liason (external from WSU), and Other. 

Scoring Radar

*Evaluators Score = Dark Blue
Self Score = Light Blue

Scoring Radar Key: 
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Scoring Overview | Valuation Standard 

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Other = Student, Faculty, and Other. 

Leadership

Communication

Organization

Overall
Valuation
Standard
Average

Orientation
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Scoring Overview | Valuation Standard 

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Other = Student, Faculty, and Other. 

Finances

People
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Est tincidunt gravida dui orci.

Eu aenean elit elementum magna.

Facilisi. Aliquet suscipit. Tortor! Primis.

Cursus elementum, eleifend ac potenti.

Pellentesque primis per sagittis suspendisse.

Accusamus nonummy natoque. Eros. Dolorem.

Dapibus vel eu ultrices leo.

Venenatis praesent quis? Egestas. Ultrices.

Aenean velit dignissim! Odio ultricies.

Convallis purus, auctor aliquet auctor.

Vivamus posuere aenean non? Sem.

Placerat! A porttitor rhoncus pretium.

Nec, nullam metus etiam nonummy.

Purus magnis viverra ac risus.

Cras pretium nonummy facilisis? Nonummy.

Ultricies scelerisque elit auctor atque.

Sem! Auctor, purus eu arcu.

Cursus ut, a. Sem faucibus.

Porttitor maecenas mi phasellus ut.

Nulla volutpat nonummy imperdiet rutrum.

Tincidunt sapien! Ultricies leo. Primis.

What major strength has the leader developed or maintained? For John Doe

General Open Questions
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Nonummy consequat primis facilisis sem.

Dolor ridiculus dapibus facilisis! Tortor.

Vitae ridiculus non? Pretium metus.

Per nibh. Pharetra aliquam justo.

Praesent ut lacus proin. Lectus.

Pretium cursus donec. Consectetuer purus.

Malesuada. Molestie etiam eget. Metus.

Sed ridiculus bibendum porttitor suscipit.

Risus placerat sed auctor auctor.

Lectus. Natoque dolorem. Vitae! Urna.

Massa! Eu atque etiam. Nullam.

Arcu gravida purus posuere at.

Mi magna interdum urna fringilla.

A per? Interdum. Lacus risus.

Tincidunt nibh posuere ante dignissim.

Vitae fusce. Pede platea. Ipsum.

Etiam montes, aliquet! Odio! Dignissim.

Suscipit! Atque! Eu rhoncus consectetuer.

Neque dictumst. Pede vivamus tellus.

Nulla! Nibh pellentesque luctus consequat.

Phasellus ac quam pretium per.

General Open Questions
In what areas does the leader need improvement? For John Doe


