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The purpose of the standardized 360-degree evaluation is to assess your capabilities as a senior leader against
leadership criteria. The leadership criteria has been broken down into four main categories; Strategic Leadership,
Results Leadership, People Leadership and Personal Leadership.  Feedback from individuals who have had the
opportunity to observe and interact with you on a regular basis, along with your self evaluation have been scored.

 The results of your evaluations will be displayed throughout this report.
 

Mission Critical/Essential

Very Important

Useful/Nice to Have
 

Less Important

Not Important

Strength/Exemplary Performance

Talented/Exceeds Expectations

Skilled/Achieves Expectations
 

Weakness/Issue

 

About Your Report

This assessment used the following meaningfulness to role
rating scale when raters provided their feedback:

Your Respondents

This assessment used the following valuation standard
rating scale when raters provided their feedback:

Rating Scales

*Number of evaluations received includes self-assessment.
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*
Subject: John Doe

Number of evaluations received: 10

Report Summary
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*Includes: Peer, Direct Report, Student, Faculty, Community Liason (external from WSU), and Other. 

Scoring Radar

*Evaluators Score = Dark Blue
Self Score = Light Blue

Scoring Radar Key: 
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Scoring Overview | Valuation Standard 

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Recognized Weakness 
A recognized weakness means
self-ratings and ratings from
others are both below the
average for this competency.

Other = Student, Faculty, and Other. 

Results Leadership

People Leadership

Personal Leadership

Overall
Valuation
Standard
Average

Strategic
Leadership
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Scoring Overview | Meaningfulness to Role

Other = Student, Faculty, and Other. 

Results Leadership

Personal Leadership

People Leadership

Strategic
Leadership
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Self

Aliquet vivamus vulputate vestibulum et.
All Your Evaluators (excl. Self)

Massa! Porta, neque! Turpis lacus.

Egestas ultrices consequat sagittis amet.

Turpis eget elit gravida quis.

In praesent mauris dolor et.

Bibendum venenatis cursus. Pretium urna.

Strategic Leadership Comments for John Doe

Detailed Results | Strategic Leadership
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Self

Porta elementum platea placerat mattis.
All Your Evaluators (excl. Self)

Turpis? Rutrum per rhoncus culpa.

Amet eu ligula! Justo nibh.

Quam velit urna eget placerat.

Luctus pede integer. Maecenas accusamus.

Fusce sodales rhoncus fermentum! Pede.

Results Leadership Comments for John Doe

Detailed Results | Results Leadership
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Self

Risus potenti vestibulum? Dictumst! Nec.
All Your Evaluators (excl. Self)

Dolor urna consectetuer dapibus, urna.

Ab eros pretium ab augue.

Nibh wisi primis porta. Etiam.

Magna accusamus mattis egestas consequat.

Elit facilisi in culpa consectetuer.

People Leadership Comments for John Doe

Detailed Results | People Leadership
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Self

At auctor magna interdum blandit.
All Your Evaluators (excl. Self)

Rhoncus leo volutpat pretium justo.

Nec. Morbi. Turpis interdum accusamus.

Erat bibendum massa iaculis ab.

Rutrum tempor lorem massa, et.

Convallis sapien faucibus eu dolor.

Personal Leadership Comments for John Doe

Detailed Results | Personal Leadership


