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H R S o ur c e  

 

 

or e m ail H R S Di s a bilit y S er vi c es .  

 

mailto:hrs@wsu.edu
https://twitter.com/CareersWSU
https://www.linkedin.com/company/wsu-jobs
https://www.facebook.com/wsuhrs
https://resources.paidleave.wa.gov/files/Documents/2019.Employee.Infographic.pdf
https://paidleave.wa.gov/app/uploads/2019/12/6-things-FAQ-English.pdf
https://paidleave.wa.gov/2019
https://paidleave.wa.gov/app/uploads/2019/12/Patient-and-Family-guide-V.1-FINAL.pdf
https://paidleave.wa.gov/app/uploads/2019/12/Parents-guide-V.1-FINAL.pdf
https://paidleave.wa.gov/workers
https://paidleave.wa.gov/
https://paidleave.wa.gov/about
https://paidleave.wa.gov/app/uploads/2019/12/2019.Employer.Toolkit.V8.1.pdf
mailto:paidleave@esd.wa.gov
https://policies.wsu.edu/prf/index/manuals/60-00-personnel/60-56-faculty-administrative-professional-personnel-leave/
https://policies.wsu.edu/prf/index/manuals/60-00-personnel/60-56-faculty-administrative-professional-personnel-leave/
https://policies.wsu.edu/prf/index/manuals/60-00-personnel/60-57-civil-service-employee-leave/
https://policies.wsu.edu/prf/index/manuals/60-00-personnel/60-57-civil-service-employee-leave/
https://hrs.wsu.edu/employees/disability-services/
mailto:hrs.disabilityservices@wsu.edu
https://hrs.wsu.edu/medical-insurance/
https://www.drs.wa.gov/publications/member/multisystem/transferchoice.htm
mailto:hrs@wsu.edu
mailto:hrs@wsu.edu
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I T S M ulti F a ct o r A ut h e nti c ati o n 
W or k d a y will u s e m ulti f a ct or a ut h e nti c ati o n ( M F A) j u st li k e ot h e r W S U a p pli c ati o n s t h at 

will s o o n r e q ui r e M F A t o l o g i n. T h e fi r st W S U a p pli c ati o n t o r e q ui r e M F A b e gi n ni n g      

D e c e m b e r 2 0 1 9 will b e m y W S U. Vi sit t h e I T S M ulti F a ct o r A ut h e nti c ati o n w e b p a g e t o s et 

u p y o u r M F A a n d l e a r n m or e.  

R e c o r d s R et e nti o n  
W hil e W or k d a y will b e t h e t o ol a n d s y st e m of r e c o r d f or d a y -t o-d a y W S U b u si n e s s          

o p e r ati o n s, it will n ot b e a r e c or d s r et e nti o n s y st e m. E m pl o y e e s s h o ul d f oll o w t h e s a m e 

r et e nti o n s c h e d ul e u s e d t o d a y a n d k e e p p a p e r c o pi e s of r e c or d s a s n e e d e d.  

T h e M o d e r ni z ati o n N e w sl ett e r  
S u b s c ri b e  t o t h e offi ci al M o d e r ni z ati o n N e w sl ett e r a n d st a y u p t o d at e 

o n t h e M o d e r ni z ati o n I niti ati v e. R e a d p r e vi o u s n e w sl ett e r s  a n d s e e t h e 
p r o g r e s si o n of M o d e r ni z ati o n o v e r t h e c o u r s e of 2 0 1 9.  

 

 

N e e d t o u p d at e y o u r s kill s 
wit h Mi c r o s oft Offi c e ? 
T r yi n g t o i m p r o v e y o u r 
l e a d e r s hi p or 
c o m m u ni c ati o n s kill s ? 
M a k e p r of e s si o n al 
d e v el o p m e nt y o u r N e w 
Y e a r’ s R e s ol uti o n t hi s 
y e a r!   T h e W S U O nli n e 
L e a r ni n g S y st e m  i n cl u d e s 
3, 0 0 0 o nli n e t r ai ni n g 
o pti o n s a n d 2 5, 0 0 0 b o o k s 
o nli n e t h at c a n b e t a k e n 
or r e a d a n y ti m e, 
a n y w h e r e.  
 

T o b r o w s e t h e li b r a r y, l o g 
i n t o y o u r O nli n e L e a r ni n g 
a c c o u nt , a n d cli c k o n “ T h e 
Li b r a r y ” at t h e t o p of t h e 
p a g e. If y o u w o ul d li k e 
h el p n a vi g ati n g t h e 
s y st e m, pl e a s e r e a c h o ut 
t o o u r L e a r ni n g a n d 
O r g a ni z ati o n al 
D e v el o p m e nt st aff .  

 

Q u e sti o n s ? E m ail u s at 
h r st r ai ni n g @ w s u. e d u .  

* Pl e a s e r e vi e w B P P M 
6 0. 7 2, R el e a s e Ti m e f or 
T r ai ni n g.  

D e v el o pi n g a G r o wt h Mi n d -s et    

C o ur s e I D: h tt p://i hr. hr s. ws u. e d u/s kill s o ft/
d ef a ult. as p x ? c = b s _ a st 0 3 _ a 0 1 _ e n u s   

I n t hi s c o ur s e, y o u'll l e ar n a b o ut t h e c h ar-
a ct eri sti c s of a gr o wt h mi n d s et, s u c h a s 
p er s e v er a n c e, a n d h o w t o di sti n g ui s h it 
fr o m a fi x e d mi n d s et. Y o u’ll al s o e x pl or e 
m et h o d s of d e v el o pi n g mi n d s et s f or s u c-
c e s s, a n d h o w pr of e s si o n al gr o wt h c a n 
b e n efit y o u a n d y o ur or g a ni z ati o n.  

T h e 7 H a bit s of Hi g hl y Eff e cti v e P e o pl e: 
3 0t h A n ni v er s ar y C ar d D e c k  

B o o k I D: htt p://i hr. hr s. w s u. e d u/ s kill s oft/
d ef a ult. a s p x ? b = 1 4 6 2 0 0   

O v er vi e w: Pr o vi di n g ti m e -t e st e d pr a cti c e s 
f or li vi n g a m or e f ulfill e d lif e, t hi s b o o k 
br e a k s d o w n e a c h h a bit i n a n e a s y -t o-
i m pl e m e nt w e e kl y f or m at t h at will i n s pir e 
b ot h b e gi n n er s a n d t h o s e f a mili ar wit h t h e 
p o w er of t h e “ 7 H a bit s ” t o e m br a c e r el a-
ti o n s hi p s, c o nfi d e n c e a n d h a p pi n e s s. 

http://hrs.wsu.edu/resources/inclement-weather/
http://hrs.wsu.edu/resources/inclement-weather/inclement-weather-faq/
http://hrs.wsu.edu/resources/inclement-weather/suspended-operations-faq/
http://facilities.wsu.edu/SnowRemoval.aspx
http://alert.wsu.edu/
https://its.wsu.edu/its-multi-factor-authentication/
https://mailchi.mp/wsu/modernization
https://modernization.wsu.edu/news/modernization-newsletter/
https://hrs.wsu.edu/recognition/crimson-spirit-award/
go.wsu.edu/CrimsonSpirit
http://ihr.hrs.wsu.edu/skillsoft
http://ihr.hrs.wsu.edu/skillsoft
http://ihr.hrs.wsu.edu/skillsoft
http://ihr.hrs.wsu.edu/skillsoft
mailto:hrstraining@wsu.edu
mailto:hrstraining@wsu.edu
mailto:hrstraining@wsu.edu
mailto:hrstraining@wsu.edu
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=bs_ast03_a01_enus
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=bs_ast03_a01_enus
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?b=146200
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?b=146200
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T h e f e d er al D e p art m e nt of L a b or a n d t h e W a s hi n gt o n St at e L a b or a n d I n d u stri e s ( L &I) a n n o u n c e d c h a n g e s t o s al ar y t hr e s h ol d s 
t o e x e m pt a n e m pl o y e e fr o m o v erti m e eff e cti v e i n 2 0 2 0.   

Eff e cti v e J a n u ar y 1, 2 0 2 0 t h e f e d er al F air L a b or St a n d ar d s A ct ( F L S A) r e q uir e s a n e m pl o y e e m u st e ar n $ 6 8 4/ w e e k ( e q ui v al e nt 
t o $ 3 5, 5 6 8) t o b e e x e m pt fr o m o v erti m e. R e c e ntl y H R S r e vi e w e d e m pl o y e e s al ari e s a n d c o nt a ct e d d e p art m e nt s wit h i m p a ct e d 
e m pl o y e e s.  

T h e W a s hi n gt o n St at e L a b or a n d I n d u stri e s ( L &I) a n n o u n c e d pr oj e ct e d i n cr e m e nt al i n cr e a s e s i n t h e mi ni m u m s al ar y a n e m pl o y-
e e m u st e ar n t o b e e x e m pt fr o m o v erti m e.  T h e fir st c h a n g e t o t h e st at e t hr e s h ol d i s eff e cti v e J ul y 1, 2 0 2 0 ( $ 3 5, 1 0 0 a n n u all y).  
T h e t a bl e b el o w pr o vi d e s t h e mi ni m u m s al ar y a n e m pl o y e e m u st e ar n t o b e o v erti m e e x e m pt t hr o u g h 2 0 2 8.   N ot e:  t h e mi ni m u m 
s al ar y t hr e s h ol d d o e s n ot a p pl y t o b o n a fi d e t e a c h er s a n d m e di c al p er s o n n el e x e m pt e d u n d er t h e Pr of e s si o n al E x e m pti o n . 

 

* L &I i nt e n d s f or t h e s al ar y t hr e s h ol d t o b e a m ulti pli er of mi ni m u m w a g e.  L &I pr oj e cti o n s aft er 2 0 2 0 ar e e sti m at e d u si n g t h e C o n s u m er Pri c e I n d e x f or Ur b a n 
W a g e E ar n er s a n d Cl eri c al W or k er s.  

B ot h t h e f e d er al a n d st at e s al ar y t hr e s h ol d l a w s ar e eff e cti v e i n 2 0 2 0. W h e n t h e f e d er al a n d st at e l a w s c o nfli ct, W S U m u st c o m-
pl y wit h t h e f e d er al or st at e l a w w hi c h i s m o st b e n efi ci al t o t h e e m pl o y e e.   T h er ef or e, t h e f e d er al mi ni m u m s al ar y t hr e s h ol d will 
b e i m pl e m e nt e d J a n u ar y 1, 2 0 2 0 a n d utili z e d u ntil t h e st at e of W a s hi n gt o n mi ni m u m s al ar y t hr e s h ol d e x c e e d s t h e f e d er al mi ni-
m u m.  T h e n e w st at e of W a s hi n gt o n mi ni m u m s al ar y t hr e s h ol d will e x c e e d t h e f e d er al mi ni m u m eff e cti v e J a n u ar y 1, 2 0 2 1 
( $ 5 0, 1 8 0).    

H R S will c o nti n u e t o m o nit or b ot h t h e f e d er al a n d st at e pr o p o s al s a n d a s si st c oll e g e s/ ar e a s i n e v al u ati n g t h e i m p a ct of t h e s e  
c h a n g e s . H R S will pr o vi d e a d diti o n al i nf or m ati o n w h e n a p pli c a bl e.  

 

F or a d diti o n al i nf or m ati o n vi sit:  

 

D e p art m e nt of L a b o r  

h tt ps:// w w w. d ol. g o v/ w h d/ o v er ft m e 2 0 1 9/i n d e x. ht m  

h tt ps:// w w w. d ol. g o v/ a g e n ci e s/ w h d/ o v er ti m e/ 2 0 1 9/ o v er ti m e _ F A Q  

 
W a s hi n gt o n St at e D e p art m e nt of L a b o r a n d I n d u stri e s  

h tt ps://l ni. w a. g o v/ w or k er s -ri g hts/ w a g es/ o v er ti m e/ 

h tt ps:// w w w.l ni. w a. g o v/ w or k er s -ri g hts/ w a g es/ o v er ti m e/ c h a n g es-t o-o v er ti m e -r ul es 

 
Pl e a s e c o nt a ct y o ur H R S S er vi c e T e a m  if y o u h a v e a n y q u e sti o n s. 

  7/ 1/ 2 0 2 0  1/ 1/ 2 0 2 1  1/ 1/ 2 0 2 2  1/ 1/ 2 0 2 3  1/ 1/ 2 0 2 4  1/ 1/ 2 0 2 5  1/ 1/ 2 0 2 6  1/ 1/ 2 0 2 7  1/ 1/ 2 0 2 8  

L &I P r o-
j e ct e d* 

T hr e s h ol d 
( a n n u ali z e d) 

$ 3 5, 1 0 0  $ 5 0, 1 8 0  $ 5 1, 2 7 2  $ 5 9, 9 0 4  $ 6 1, 2 0 4  $ 7 0, 3 5 6  $ 7 1, 8 6 4  $ 8 1, 5 8 8  $ 8 3, 3 5 6  

  

Dill m a n a n d W a n g, 5 0 -y e ar h o n or e es wit h Pr esi d e nt 

S h ult z a n d B ut c h at t h e 2 0 1 9 E m pl o y e e R e c o g ni ti o n 

R e c e p ti o n.  

https://hrs.wsu.edu/recognition/employee-recognition-reception/
https://www.dol.gov/whd/overtime/fs17d_professional.pdf
https://www.dol.gov/whd/overtime2019/index.htm
https://www.dol.gov/agencies/whd/overtime/2019/overtime_FAQ
https://lni.wa.gov/workers-rights/wages/overtime/
https://www.lni.wa.gov/workers-rights/wages/overtime/changes-to-overtime-rules
https://hrs.wsu.edu/resources/hrs-information/
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Eff e cti v e J a n u ar y 1, 2 0 2 0, f a c ult y, a d mi ni str ati v e pr of e s si o n al st aff, a n d gr a d u at e a s si st a nt s will r e c ei v e a 1. 5 % s al ar y i n c r e as e.  

T h e Q u e sti o n s a n d A n s w er s ( Q & A) d o c u m e nt o n t h e B u d g et Offi c e w e b sit e pr o vi d e s a d diti o n al i nf or m ati o n o n t h e s al ar y     i n-
cr e a s e pr o c e s s:  

     Q u e sti o n s & A n s w er s ( Q & A)  

C o n c er ni n g t h e J a n u ar y 1, 2 0 2 0 S al ar y I n cr e a s e  

 
Q u e sti o n s c a n al s o b e dir e ct e d t o H R S at hr s @ w s u. e d u or 5 0 9 -3 3 5 -4 5 2 1  

 

  

  

  

  

  

 

Eff e cti v e J a n u ar y 1, 2 0 2 0, t h e 2 0 2 0 W a s hi n gt o n mi ni m u m w a g e will i n cr e a s e t o $ 1 3. 5 0 p er h o ur.  

 

 St ar tt n g J a n u ar y 1, 2 0 2 1, mi ni m u m w a g e i n cr e as es will b e c al c ul at e d a n n u all y b y t h e  W as hi n gt o n D e p art m e nt of L a b or a n d I n d us-
tri es usi n g a f or m ul a ft e d t o t h e r at e of i n tt a ti o n.  

 

A d diti o n al I nf o r m ati o n  

H R S m o nit or s e m pl o y e e h o url y p a y r at e s t o e n s ur e  c o m pli a n c e wit h 
mi ni m u m w a g e. H o w e v er, d e p art m e nt s m u st b e a w ar e of mi ni m u m 
w a g e r e q uir e m e nt s a n d ar e r e s p o n si bl e f or m o nit ori n g t h eir e m pl o y e e s 
t o e n s ur e p a y r at e s ar e i n a c c or d a n c e wit h a p pr o pri at e st at e or cit y 
r e q uir e m e nt.

 

https://budget.wsu.edu/mass-salary-increase/
https://budget.wsu.edu/mass-salary-increase/
https://fod.osu.edu/news/2016/02/16/walk-penguin-winter
https://lni.wa.gov/workers-rights/wages/minimum-wage/
https://lni.wa.gov/workers-rights/wages/minimum-wage/

