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H R S o ur c e  

 

 

  

A s wi nt er w e at h er           

a p pr o a c h e s, f a c ult y st aff ar e 

e n c o ur a g e d t o b e a w ar e of 

p er s o n n el pr o c e s s e s f or 

p eri o d s of I n cl e m e nt    

w e at h er a n d a b o ut t h e   
p o s si bilit y of s u s p e n d e d 

o p er ati o n s.  

T h e H u m a n R e s o ur c e    

S er vi c e s w e b sit e pr o vi d e s 

li n k s t o I n str u ct or L e d   

Tr ai ni n g f or  m a n a g er s a n d 

e m pl o y e e s, p oli ci e s a n d 

pr o c e d ur e s, a s w ell a s    
I nf or m ati o n a b o ut W S U 

s n o w r e m o v al a n d ti p s f or 

s af e dri vi n g.  

Vi sit: htt p:// hr s. w s u. e d u/

r e s o ur c e s/i n cl e m e nt-

mailto:hrs@wsu.edu
https://payroll.wsu.edu/paydays/paydate2017/
https://twitter.com/CareersWSU
https://www.linkedin.com/company/wsu-jobs
https://www.facebook.com/wsuhrs
workday.wsu.edu
https://hrs.wsu.edu/employees/benefits/retirement-information/vips/
https://hrs.wsu.edu/contact/
http://public.wsu.edu/~forms/HTML/BPPM/60_Personnel/60.55_Performance_Management_Evaluations.htm
http://hrs.wsu.edu/ap-handbook/
http://hrs.wsu.edu/ap-handbook/
http://apps.leg.wa.gov/WAC/default.aspx?cite=357-28-050
http://apps.leg.wa.gov/WAC/default.aspx?cite=357-28-056
http://hrs.wsu.edu/employees/labor-relations/collective-bargaining/wfse/wsuwfse-2017-2019-contract/
http://hrs.wsu.edu/employees/labor-relations/collective-bargaining/wfse/wsuwfse-2017-2019-contract/
https://facsen.wsu.edu/faculty_manual/
https://facsen.wsu.edu/faculty_manual/
mailto:hrs@wsu.edu
https://hrs.wsu.edu/resources/inclement-weather/
https://hrs.wsu.edu/resources/inclement-weather/
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A s si g n O r g a ni z ati o n s p r o c e s s i nf o r m ati o n  

D et ail s a n d st e p - b y - st e p i n st r u cti o n s o n a s si g ni n g F o u n d ati o n D at a M o d el ( F D M) d e -

f a ult s w h e n c o m pl eti n g t h e A s si g n O r g a ni z ati o n s t a s k i n W o r k d a y a r e a v ail a bl e i n t hi s 

K n o wl e d g e B a s e a rti cl e .  

N e w bl o g s e ri e s: W o r k d a y Ti p s & T ri c k s   

A n e w f e at u r e, W o r k d a y Ti p s a n d T ri c k s, will a p p e a r i n t h e M o d e r ni z ati o n bl o g w e e kl y 

f o r # w o r k d a y w e d n e s d a y. C h e c k o ut t h e Ti p s & T ri c k s a rti cl e s at m o d e r ni z ati o n. w s u. e d u /

t a g / w o r k d a y w e d n e s d a y .   

Cl a rifi c ati o n s f o r Hi r e p r o c e s s  

W e’ v e a d d e d n e w k n o wl e d g e b a s e a rti cl e s  a n d u p d at e d R ef e r e n c e G ui d e s t o h el p cl a rif y 
t h e st e p s i n t h e hi ri n g p r o c e s s.  

 

U si n g W o r k d a y f o r M o bil e  

U ni v e r sit y e m pl o y e e s a n d m a n a g e r s h a v e t h e o pti o n t o d o w nl o a d W o r k d a y o n t h ei r 
i P h o n e s, i P a d s a n d A n d r oi d d e vi c e s. L e a r n m o r e wit h t hi s a rti cl e a b o ut t a s k s a n d a cti o n s 
y o u c a n t a k e o n t h e g o.  

 

El e ct r o ni c F o r m s S y st e m 

T r ai ni n g  
 

C o a c hi n g t h e V a n D ri v e r  
 

R e s e a r c h A d mi ni st r ati o n 

S e ri e s: Lif e C y cl e of a 

S p o n s o r e d P r oj e ct   
 

F o u n d ati o n s of A c a d e mi c 

A d vi si n g: P a rt 2   
 

 m y W S U 3 C T r ai ni n g: 

C o m m u ni c ati o n s, C o m m e nt s, 

a n d C h e c kli st s P a rt  1  
 

E q uit y 1 0 1  
 

 m y W S U 3 C T r ai ni n g: 

C o m m u ni c ati o n s, C o m m e nt s, 

a n d C h e c kli st s P a rt  2  
 

S u p e r vi si n g St u d e nt a n d 

H o u rl y W o r k e r s   
 

P u r c h a si n g C a r d: N e w 

C a r d h ol d e r s T r ai ni n g   

T a k e a D e e p Br e at h 
a n d M a n a g e Y o ur 
Str e s s  
 

Li b r a r y I D : 
p d _ 3 0 _ a 0 3 _ b s _ e n u s  
 
T hi s c o ur s e e x pl ai n s t h e  
p h y si ol o gi c al, b e h a vi or -
al, a n d p s y c h ol o gi c al 
si g n s a n d s y m pt o m s of str e s s a n d w h er e it c a n 
c o m e fr o m. It o utli n e s str at e gi e s f or m ai nt ai n -
i n g w or k/lif e b al a n c e a n d m a n a gi n g str e s s. It 
al s o c o v er s w a y s t o c h a n g e y o ur r e s p o n s e s t o 
str e s s a n d m a k e t h e m m or e p o siti v e a n d h o w 
t o u s e r el a x ati o n t e c h ni q u e s a n d a d o pti n g 
mi n df ul n e s s t o h el p y o u f o c u s.  
 

M a n a gi n g Str e s s at W or k i n a W e e k: H o w 
t o M a n a g e Str e s s i n S e v e n Si m pl e St e p s   
  

Li b r a r y I D: 1 4 5 5 1 8  
 

T hi s b o o k w a s writt e n 
a s a si m pl e, pr a cti c al 
g ui d e t o t h e pri n ci pl e s 
a n d t e c h ni q u e s f or 
m a n a gi n g str e s s at 
w or k.  
      .  

C o u g C o n n e c t  
 

T h e s c h e d ul e f o r li v e        
s e s si o n s of C o u g C o n n e ct i s 
c h a n gi n g t o a n e w f o r m at 
b e gi n ni n g i n 2 0 2 1. M o r e 
i nf o r m ati o n c o mi n g s o o n!  

https://hrs.wsu.edu/recognition/crimson-spirit-award/
https://hrs.wsu.edu/recognition/crimson-spirit-award/
https://jira.esg.wsu.edu/servicedesk/customer/kb/view/163351665
https://modernization.wsu.edu/tag/workdaywednesday/
https://modernization.wsu.edu/tag/workdaywednesday/
https://jira.esg.wsu.edu/servicedesk/customer/kb/view/156963898
https://modernization.wsu.edu/2021/01/21/workday-mobile/
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_905
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_905
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SFTY_266
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_RAS_361
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_RAS_361
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_RAS_361
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1169
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1169
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_1044
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_1044
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_1044
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_EQD_1228
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_1045
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_1045
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_1045
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_MGMT_929
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_MGMT_929
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_295
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_295
o%09http:/ihr.hrs.wsu.edu/skillsoft/default.aspx?c=pd_30_a03_bs_enus
o%09http:/ihr.hrs.wsu.edu/skillsoft/default.aspx?c=pd_30_a03_bs_enus
o%09http:/ihr.hrs.wsu.edu/skillsoft/default.aspx?c=pd_30_a03_bs_enus
o%09http:/ihr.hrs.wsu.edu/skillsoft/default.aspx?c=pd_30_a03_bs_enus
https://wsu.skillport.com/skillportfe/assetSummaryPage.action?assetid=RW$123799:_ss_book:145518#summary/BOOKS/RW$123799:_ss_book:145518
https://wsu.skillport.com/skillportfe/assetSummaryPage.action?assetid=RW$123799:_ss_book:145518#summary/BOOKS/RW$123799:_ss_book:145518
https://hrs.wsu.edu/training/daily-coug-connect/

