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H R S o ur c e  

B e n efit s R e mi n d e r s  
 

C O VI D -1 9 W or k pl a c e S af et y  
 

C O VI D -1 9 h a s tr a n sf or m e d h o w w e a c c o m pli s h t a s k s i n o ur d ail y li v e s a n d t h e w a y w e o p er at e 
at W a s hi n gt o n St at e U ni v er sit y. E v er y o n e m a y b e e x p eri e n ci n g C O VI D f ati g u e; h o w e v er, it i s 
e xtr e m el y i m p ort a nt n ot t o g et c o m pl a c e nt a s w e ar e e nt eri n g t h e s e a s o n w h er e w e t e n d t o 
s p e n d m or e ti m e i n d o or s. I n t h e f a c e of t h e s e c h a n g e s, w e m u st st a y dili g e nt o n s af et y 
m e a s ur e s c o n si st e nt wit h W S U' s r et ur n t o w or k e x p e ct ati o n s .  
 
A s a r e mi n d er t o all f a c ult y a n d st aff a cr o s s t h e s y st e m r e p orti n g t o a W S U w or k l o c ati o n:  
1) W e ar a f a c e c o v eri n g  
2) Pr a cti c e s o ci al di st a n ci n g  
3) W a s h y o ur h a n d s  
4) C o m pl et e att e st ati o n   
5) C o m pl et e W S U C O VI D -1 9 S af e R et ur n t o W or k  tr ai ni n g 
 
Pl e a s e c o nt a ct H R S at  ( 5 0 9) 3 3 5 -4 5 2 1 or hr s @ w s u. e d u  wit h q u e sti o n s.  

  P oi nt y o ur f e et o ut sli g htl y, li k e a p e n g ui n.  

  B e n d y o ur k n e e s j u st a littl e.  

  E xt e n d y o ur fli p p er s t o t h e si d e s.  

  T a k e s h ort st e p s or s h uffl e f or st a bilit y.  

  W al k fl at f o ot e d a n d sl o wl y li k e … y o u k n o w.  

B ef or e y o u e v e n l e a v e t h e h o u s e, pr e p ar e f or sli p p er y c o n diti o n s w e at h er 

b y w e ari n g b o ot s or s h o e s wit h tr a cti o n.  

 

T e xt a d a pt e d fr o m  a n O hi o St at e U ni v er sit y s af et y bri ef . 

A s wi nt er w e at h er           

a p pr o a c h e s, f a c ult y st aff ar e 

e n c o ur a g e d t o b e a w ar e of 

p er s o n n el pr o c e s s e s f or 

p eri o d s of I n cl e m e nt    

w e at h er a n d a b o ut t h e   
p o s si bilit y of s u s p e n d e d 

o p er ati o n s.  

T h e H u m a n R e s o ur c e    

S er vi c e s w e b sit e pr o vi d e s 

li n k s t o I n str u ct or L e d   

Tr ai ni n g f or  m a n a g er s a n d 

e m pl o y e e s, p oli ci e s a n d 

pr o c e d ur e s, a s w ell a s    
I nf or m ati o n a b o ut W S U 

s n o w r e m o v al a n d ti p s f or 

s af e dri vi n g.  

Vi sit: htt p:// hr s. w s u. e d u/

r e s o ur c e s/i n cl e m e nt-

mailto:hrs@wsu.edu
https://payroll.wsu.edu/paydays/paydate2017/
https://twitter.com/CareersWSU
https://www.linkedin.com/company/wsu-jobs
https://www.facebook.com/wsuhrs
https://hrs.wsu.edu/medical-insurance/
https://www.drs.wa.gov/publications/member/multisystem/transferchoice.htm
https://wsu.edu/covid-19/returning-to-work/
https://attestation.wsu.edu/
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=_scorm12_wsu_covid19_safereturntowork
mailto:hrs@wsu.edu
https://fod.osu.edu/news/2016/02/16/walk-penguin-winter
https://hrs.wsu.edu/resources/inclement-weather/
https://hrs.wsu.edu/resources/inclement-weather/
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Eff e cti v e J a n u ar y 1, 2 0 2 1, t h e W a s hi n gt o n mi ni m u m w a g e will i n cr e a s e t o $ 1 3. 6 9 p er h o ur.  

 St ar ti n g J a n u ar y 1, 2 0 2 1, mi ni m u m w a g e i n cr e a s e s will b e c al c ul at e d a n n u all y b y t h e  W a s hi n gt o n D e-

p art m e nt of L a b or a n d I n d u stri es  u si n g a f or m ul a ti e d t o t h e r at e of I n fl a ti o n.  

A d diti o n al I nf or m ati o n  

H R S m o nit or s e m pl o y e e h o url y p a y r at e s t o e n s ur e c o m pli a n c e wit h mi ni m u m w a g e. H o w e v er, 

d e p art m e nt s m u st b e a w ar e of mi ni m u m w a g e r e q uir e m e nt s a n d ar e r e s p o n si bl e f or m o nit ori n g 

t h eir e m pl o y e e s t o e n s ur e p a y r at e s ar e i n a c c or d a n c e wit h a p pr o pri at e st at e or cit y r e q uir e m e nt s.

 

 
Usi n g W o r k d a y M o bil e  
T h e U ni v ersit y c o m m u nit y c a n d o w nl o a d t h e W or k d a y M o bil e a p p t o r e q u est ti m e off, 

vi e w r e p orts, r e c or d h o ur s w or k e d, a n d vi e w t h eir W or k d a y i n b o x. T h e a p p is c o m p ati bl e 

o n i P h o n es, i P a ds, a n d A n dr oi d d e vi c es. Vi e w t his arti cl e  t o l e ar n m or e.  
N e e d t o u p d at e y o u r W o r k d a y s e c u rit y r ol es ?  
It i s i m p ort a nt t o c h e c k if y o ur s e c urit y r ol es fit y o ur n e e ds i n W or k d a y. If y o u n e e d t o 

c h a n g e t h es e r ol es, c o m m u ni c at e wit h y o ur m a n a g er or s u p er vis or. F or t h e f ull s c o p e of 

h o w t o m a k e s e c urit y r ol e c h a n g es, visit t hi s w e b p a g e . 
W h at ’s c h a n gi n g f o r p a y r oll ? 
N o w t h at W or k d a y is us e d U ni v ersit y -wi d e, h er e ar e a f e w it e ms t o n ot e b ef or e y o ur first 

p a y c h e c k c o m es fr o m W or k d a y o n J a n u ar y 1 1, 2 0 2 1. P a ysli ps ( W or k d a y ’s t er m f or e ar n-

i n gs st at e m e nts) will b e a v ail a bl e t hr e e d a ys b ef or e p a y d a y a n d c a n o nl y b e a c c ess e d i n 

W or k d a y, n ot pr e vi o us s yst e ms. Fi n d a c o m pl et e li st of c h a n g es h er e.   

R e p o rti n g i n W o r k d a y  

W or k d a y r e p orti n g will c o nsist of o v er 3 5 0 c ust o m r e p orts writt e n b y W S U. W or k d a y 

will s hift t h e w a y w e fi n d a n d r e p ort o n d at a. Visit t h e r e p orti n g r es o ur c es w e b p a g e  f or 

t a bl es of h el pf ul r e p orts a n d a r e c or di n g fr o m r e p ort tr ai ni n gs h ost e d b y J as o n St u c ki i n 

e arl y D e c e m b er. Visit t h e R e p orti n g i n W or k d a y  p a g e t o l e ar n m or e.  
Q u esti o n s a b o ut W o r k d a y ?  
As y o u b e gi n t o us e W or k d a y, y o u c a n visit t h e  W or k d a y S u p p ort D es k  t o a ns w er a n y 

r el e v a nt q u esti o ns. T h e n e w s er vi c e d es k r e pl a c e d t h e pr e vi o us M o d H el p s er vi c e d es k i n 

D e c e m b er.   

 

El e ct r o ni c F o r m s S y st e m 

T r ai ni n g  

 

E q u al O p p o rt u nit y I s s u e s f o r 

S u p e r vi s o r s  

 

F o u n d ati o n s of A c a d e mi c 

A d vi si n g      

 

C u st o m e r S e r vi c e at W S U   

  

All y T r ai ni n g   
 

W o r k d a y E x p e rt Q & A: 

A c c o u nti n g   

 

F o u n d ati o n s of A c a d e mi c 

A d vi si n g: P a rt 2   

 

W o r k d a y E x p e rt Q & A: Ti m e 

a n d A b s e n c e   

 

W o r k d a y E x p e rt Q & A: G r a nt s   
A v oi d Pr o cr a s ti n a ti o n b y 
G e tti n g Or g a ni z e d I n st e a d  
 

Li b r a r y I D : 
p d _ 3 2 _ a 0 2 _ b s _ e n u s  

 
I n t his c o urs e, y o u'll l e ar n a b o ut 
t h e r e as o ns p e o pl e pr o cr a s ti n at e, a n d t h e b e n e fits 
of or g a nizi n g y o ur ti m e. Y o u'll l e ar n h o w t o b uil d 
s elf -dis ci pli n e a n d c o m b at ti m e w ast ers, as w ell as 
h o w t o bri n g m or e or g a niz a ti o n t o y o ur d a y. A n d 
fi n all y, y o u'll e x pl or e h o w t o s et pri ori ti es a n d h o w 
t o s a y n o w h e n y o u n e e d t o. 

Pr o d u c ti vit y: G et M o ti v at e d, G et Or g a-
ni z e d a n d G et T hi n g s D o n e   
  

Li b r a r y I D: 1 4 5 7 8 2  
 

B ei n g pr o d u c ti v e i n v ol v e s 
fi n di n g y o ur o w n r h yt h m 
a n d g e tti n g t hi n gs d o n e i n a 
w a y t h at w or k s b est f or y o u. 
T his b o o k h el p s y o u t o i d e n-
tif y w h at mi g ht c urr e ntl y b e 
g e tti n g i n t h e w a y of y o u 
b ei n g m or e pr o d u c ti v e.  
      .  

C o u g C o n n e c t  
 

T h e s c h e d ul e f o r li v e        
s e s si o n s of C o u g C o n n e ct i s 
c h a n gi n g t o a n e w f o r m at 
b e gi n ni n g i n 2 0 2 1. M o r e 
i nf o r m ati o n c o mi n g s o o n!  

 

https://lni.wa.gov/workers-rights/wages/minimum-wage/
https://lni.wa.gov/workers-rights/wages/minimum-wage/
https://confluence.esg.wsu.edu/pages/viewpage.action?spaceKey=WKB&title=Using+Workday+Mobile
https://modernization.wsu.edu/workday-security-requests/
https://modernization.wsu.edu/tag/payroll/
https://modernization.wsu.edu/reporting-resources/
https://modernization.wsu.edu/concepts/reporting/
https://jira.esg.wsu.edu/plugins/servlet/desk/portal/91
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_905
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_905
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_MGMT_276
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_MGMT_276
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1168
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1168
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_COMM_448C:/Users/jacob.o.murray/Documents/Custom%20Office%20Templates
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_EQD_997
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_WKDY_FIN102d
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_WKDY_FIN102d
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1169
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1169
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_WKDY_NA_101a
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_WKDY_NA_101a
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_WKDY_FIN_G101a
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=%20pd_32_a02_bs_enus
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=%20pd_32_a02_bs_enus
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=145782
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=145782
https://hrs.wsu.edu/training/daily-coug-connect/

