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H R S o ur c e  

 

Fl e xi bl e S p e n di n g AFl e xi bl e S p e n di n g A rr a n g e m e nt a n d D e p e n d e nt C ar e A s si st a n c e Pr o gr a m  R e mi n d er srr a n g e m e nt a n d D e p e n d e nt C ar e A s si st a n c e Pr o gr a m  R e mi n d er s  

T h e H e alt h C ar e A ut h orit y i s off eri n g e xtr a fl e xi bilit y f or t h e 2 0 2 0 a n d 
2 0 2 1  Fl e xi bl e S p e n di n g Arr a n g e m e nt ( F S A) a n d D e p e n d e nt C ar e      
A s si st a n c e Pr o gr a m ( D C A P) a c c o u nt s. F or m or e i nf or m ati o n o n t hi s,   
vi sit t h e C O VI D -1 9 C h a n g e s f or F S A a n d D C A P  w e b p a g e.  

If y o u h a d a 2 0 2 0 F S A a n d still h a v e f u n d s r e m ai ni n g i n y o ur 2 0 2 0 a c c o u nt, y o u h a v e u ntil 
M ar c h 1 5 t o i n c ur e x p e n s e s t o cl ai m t o w ar d l a st y e ar ’s b al a n c e. If y o u s wit c h e d t o a C o n s u m er 

Dir e ct e d H e alt h Pl a n a n d H e alt h S a vi n g s A c c o u nt f or 2 0 2 1, y o u ar e u n a bl e t o cl ai m y o ur 2 0 2 0 
F S A f u n d s.  

All eli gi bl e e x p e n s e s i n c urr e d b et w e e n J a n u ar y 1, 2 0 2 0 a n d M ar c h 1 5, 2 0 2 1 m u st b e s u b mitt e d 
f or 2 0 2 0 F S A r ei m b ur s e m e nt n o l at er t h a n M ar c h 3 1, 2 0 2 1. Aft er t h at d at e, a n y f u n d s l eft i n y o ur 
2 0 2 0 a c c o u nt will b e f orf eit e d.    

T o s u b mit y o ur cl ai m( s), y o u m a y  u s e t h e 2 0 2 0 N a vi a B e n efit S ol uti o n s cl ai m f or m , s u b mit y o ur 
cl ai m o nli n e  or utili z e y o ur N a vi a B e n efit s d e bit c ar d.    

F S A -r el at e d q u e sti o n s c a n b e dir e ct e d t o N a vi a B e n efit S ol uti o n s at 8 0 0 -6 6 9 -3 5 3 9, or vi sit t h e 
N a vi a w e b sit e . 

1 0 9 5 T a x F or m s Will Arri v e S o o n1 0 9 5 T a x F or m s Will Arri v e S o o n   

If y o u w er e eli gi bl e f or W S U h e alt h b e n efit s i n 2 0 2 0, y o u will b e pr o vi d e d wit h 1 0 9 5 F or m( s) n o 
l at er t h a n e arl y M ar c h 2 0 2 1. T h e 1 0 9 5 F or m r e p ort s i nf or m ati o n a b o ut y o ur h e alt h c ar e c o v er-

a g e a s r e q uir e d b y t h e Aff or d a bl e C ar e A ct. T hi s f or m m a y n ot b e n e e d e d t o fil e y o ur t a x e s, b ut 
y o u s h o ul d k e e p it wit h y o ur 2 0 2 0 t a x d o c u m e nt ati o n.  

M or e i nf or m ati o n i s a v ail a bl e o n t h e  H R S Aff or d a bl e C ar e A ctH R S Aff or d a bl e C ar e A ct --  F or m 1 0 9 5 w e b sit eF or m 1 0 9 5 w e b sit e  a n d t h e  I R S I R S 

H e alt h C ar e I nf or m ati o n F or m s w e b sit eH e alt h C ar e I nf or m ati o n F or m s w e b sit e . F or a d diti o n al h el p or g ui d a n c e, pl e a s e c o n s ult a  q u ali-
fi e d t a x a d vi s or. 

D u e t o c h all e n g e s r el a t e d t o C O VI D -1 9, w e h a v e 
a si g ni fi c a nt b a c kl o g u p d a ti n g t h e h o n o r e e li st 
a n d p r o c e s si n g l e n g t h o f s e r vi c e gi f t s . 
 
W e a r e s o r r y f o r t h e d el a y i n r e c o g ni zi n g y o u r  

r e m a r k a bl e a c hi e v e m e nt a n d c o m mit m e nt t o 

W a s hi n gt o n St at e U ni v e r sit y. Pl e a s e k n o w H u m a n 

R e s o u r c e S e r vi c e s i s dili g e ntl y w o r ki n g t o w a r d s 

r e s ol vi n g t hi s b a c kl o g. W e t h a n k y o u f o r y o u r u n d e r st a n di n g d u ri n g t hi s      

u n p r e c e d e nt e d ti m e, a n d si n c e r el y a p p r e ci at e y o u r p ati e n c e.  

 

mailto:hrs@wsu.edu
https://payroll.wsu.edu/paydays/paydate2017/
https://twitter.com/CareersWSU
https://www.linkedin.com/company/wsu-jobs
https://www.facebook.com/wsuhrs
https://www.hca.wa.gov/covid-19-relief-changes-pebb-medical-fsa-and-dcap-rules
https://portal.naviabenefits.com/pdf/PEBB_Claim_Form_2020.pdf
https://pebbapp.naviabenefits.com/app/#/login
https://pebbapp.naviabenefits.com/app/#/login
http://pebb.naviabenefits.com/
https://hrs.wsu.edu/aca-form-1095/
https://www.irs.gov/affordable-care-act/questions-and-answers-about-health-care-information-forms-for-individuals
https://www.irs.gov/affordable-care-act/questions-and-answers-about-health-care-information-forms-for-individuals
https://hrs.wsu.edu/recognition/length-service-awards/2020-length-of-service-honorees/
https://hrs.wsu.edu/recognition/crimson-spirit-award/
https://hrs.wsu.edu/recognition/crimson-spirit-award/


 2  

 

I n cl e m e nt W e at h e r 

D uri n g wi nt er w e at h er, f a c ult y a n d st aff ar e e n c o ur a g e d t o b e a w ar e of p er s o n n el pr o c e s s e s 
f or p eri o d s of I n cl e m e nt w e at h er a n d a b o ut t h e p o s si bilit y of s u s p e n d e d o p er ati o n s. 

T h e H u m a n R e s o ur c e S er vi c e s w e b sit e pr o vi d e s li n k s t o I n str u ct or L e d Tr ai ni n g f or m a n a g er s 
a n d e m pl o y e e s, p oli ci e s a n d pr o c e d ur e s, a s w ell a s i nf or m ati o n a b o ut W S U s n o w r e m o v al a n d 
ti p s f or s af e dri vi n g.  

Vi sit: htt p:// hr s. w s u. e d u/r e s o ur c e s/i n cl e m e nt -w e at h er/  

 

 
W o r k d a y Ti p s & T ri c k s m o v e s l o c a ti o n s  

T h e bl o g s e ri e s, W o r k d a y Ti p s a n d T ri c k s , n o w h a s it s o w n w e b p a g e. T hi s will 

m a k e t h e a rti cl e s e a si e r t o fi n d. Vi sit m o d e r ni z ati o n. w s u. e d u /t a g /

ti p s a n dt ri c k s  t o f oll o w t h e s e ri e s.  

M o d e r ni z ati o n r e d e si g n s h o m e p a g e  

If y o u vi sit t h e M o d e r ni z ati o n w e b sit e, y o u m a y n oti c e t h e h o m e p a g e l o o k s a 

littl e diff e r e nt. T h e t e a m r e v a m p e d t h e o r g a ni z ati o n of t h e h o m e p a g e a n d t h e 

n a vi g ati o n m e n u s o t h at it’ s e a si e r t o fi n d t hi n g s o n t h e w e b sit e. T hi s i n cl u d e s a 

n e w f e at u r e c all e d t h e i s s u e t r a c k e r, a n u p -t o-d at e f e e d of k n o w n i s s u e s i n W o r k-

d a y. Y o u c a n fi n d t hi s r e s o u r c e at  m o d e r ni z ati o n. w s u. e d u /t a g /i s s u e s . 

W o r k d a y R el e a s e 1 c o mi n g s o o n  

W o r k d a y h a s t w o si g nifi c a nt u p d at e s e a c h y e a r: o n e i n M a r c h a n d o n e i n S e pt e m-

b e r.  T h e fi r st u p d at e will t a k e pl a c e o n M a r c h 1 3, 2 0 2 1. T h e M o d e r ni z ati o n 
T e a m will p r o vi d e g ui d a n c e f o r t h e W S U c o m m u nit y a s w e l e a r n m o r e s p e cifi c 

d et ail s a b o ut t hi s u p d at e. C h e c k o ut t h e M o d e r ni z ati o n w e b sit e  f o r m o r e i nf o r-

m ati o n.  

 

I nt r o d u cti o n t o P e rf o r m a n c e 

E v al u ati o n s   
 

El e ct r o ni c F o r m s S y st e m 

T r ai ni n g  
 

P o siti o n D e s c ri pti o n s, 

E x p e ct ati o n s, a n d P e rf o r m a n c e 

E v al u ati o n s   
 

C o a c hi n g t h e V a n D ri v e r  
 

F o u n d ati o n s of A c a d e mi c 

A d vi si n g: P a rt 1  
 

A c a d e mi c I nt e grit y: Pl a gi aris m 

L a b yri nt h  
  

m y W S U: BI -D at a W ar e h o us e 

1 2 c A n al y ti c s   
 

C ar e er St e ps A ft er W S U   
 

m y W S U: Q u e r y F o u n d ati o n s  
 

m y W S U: A d v a n c e d Q u e r y 

T e c h ni q u e s   

Q u e s ti o n s ?  

C all 5 0 9 -3 3 5 -4 5 2 1  

or e m ail hrstr ai ni n g @ w s u. e d u . 

 
F or gi n g A h e a d wit h P er s e v er a n c e a n d 
R e sili e n c e  
 

Li b r a r y I D : 
p e _ 0 3 _ a 0 1 _ b s _ e n u s  
 
B u si n e s s t o d a y i s a 
c o m pl e x u n d ert a ki n g. 
A c c o m pli s hi n g t a s k s 
a n d st a yi n g f o c u s e d 
o n a c hi e vi n g y o ur 
g o al s r e q uir e s grit a n d p er si st e n c e. A n a d a p -
ti v e mi n d s et h el p s y o u f o c u s t hr o u g h t h e          
di str a cti o n s, i nf or m ati o n o v erl o a d, d e m a n di n g 
p a c e, a n d t h e a c c o m p a n yi n g str e s s e s t h at c a n 
oft e n p ull y o u off t a s k. I n t hi s c o ur s e, y o u'll 
l e ar n t o d e v el o p p er s o n al r e sili e n c y,        
a d a pt a bilit y, a n d p er s e v er a n c e. Y o u'll e x pl or e 
t h e r e s o ur c e s a n d p e o pl e it t a k e s t o s u st ai n 
p er s e v er a n c e, a n d y o u'll di s c o v er a cti o n s t o 
h el p y o u b uil d a w or k - lif e b al a n c e, s h ar p e n 
y o ur f o c u s, a n d f o st er t h e r e sili e n c e a n d           
p er s e v er a n c e t o f a c e a n d o v er c o m e s et b a c k s.  

A n ti ci p at e: T h e Art of L e a di n g b y L o o ki n g 
A h e a d  
 
  

Li b r a r y I D: 1 1 9 9 5 2  
 

A nti ci p at e pr o vi d e s   
pr a cti c al t e c h ni q u e s f or 
l e a d er s t o d e v el o p 
t h eir vi si o n f or t h e f u -
t ur e of t h eir b u si n e s s, 
e n a bli n g t h e m t o a n -
ti ci p at e c h a n g e a n d 
t h u s g ai n str at e gi c a d -
v a n c e s o v er t h eir c o m -
p etit or s. I n t hi s S u m -
m ar y, w e di s c u s s t h e 
s ali e nt p oi nt s of t h e b o o k b a s e d o n o ur               
I nt er pr et ati o n of it s c o nt e nt s. 
  

C o u g C o n n e c t  
 

J oi n u s m o nt hl y f o r 4 5-6 0 
mi n ut e s e s si o n s! T o pi c s will 
hi g hli g ht v a ri o u s c o n c e pt s, 
d e p a rt m e nt s, a n d c a m p u s 
a cti viti e s.  

https://hrs.wsu.edu/resources/inclement-weather/
http://modernization.wsu.edu/tag/tipsandtricks
http://modernization.wsu.edu/tag/tipsandtricks
http://modernization.wsu.edu/tag/issues
https://modernization.wsu.edu/
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_mgmt_1017
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_mgmt_1017
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_905
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_905
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_MGMT_821
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_MGMT_821
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_MGMT_821
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SFTY¬266
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1168
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1168
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1498
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1498
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_951
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_951
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_PD_1492
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_994
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_995
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_995
mailto:hrstraining@wsu.edu
http:/ihr.hrs.wsu.edu/skillsoft/default.aspx?c=pe_03_a01_bs_enus
http:/ihr.hrs.wsu.edu/skillsoft/default.aspx?c=pe_03_a01_bs_enus
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=119952
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=119952
https://hrs.wsu.edu/training/daily-coug-connect/

