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HR Source 
Leading in Cougar Country 

Join us on Tuesday, June 8, 2021, as 
WSU Human Resource Services hosts a 
virtual half-day event (8:30 am – 12:00 pm) 
for WSU leaders called “Leading in Cougar 
Country”. 

Leading in Cougar Country is  intended for 
faculty and staff leaders at various levels 
within the WSU system, including but not 
limited to: academic chairs and directors,     
non-academic directors, managers,       
supervisors, and administrative managers. 

More information regarding this event, in-
cluding registration will be communicated 
on the  Leading in Cougar Country page.  

FSA/DCAP Limited Change      
Opportunity 

If you are enrolled in a Medical    
Flexible Spending Arrangement 
(FSA) or Dependent Care          
Assistance Program (DCAP) for 
2021, you can change your      
elections during the month of June 
without a 
qualifying 
event. This 
opportunity 
only applies to 
those already 
enrolled in a 
FSA or DCAP who wish to in-
crease or decrease their election 
within the annual limits. More           
information can be found at HCA 
COVID-19 Relief: FSA/DCAP.  

 

COVID-19 Employee Vaccination Declaration 
 

WSU employees who wish to no longer wear facial 
coverings or socially distance on a WSU work     
location must be fully vaccinated and declare their 
fully vaccinated status through Workday.             
Information regarding the processes for employee 
vaccination declaration and supervisory               
responsibilities are found here. 
 
Supervisors will have access, through Workday, to 
the names of employees who have declared full 
vaccination status only. Providing falsified            
information regarding vaccination status is grounds 
for disciplinary action, up to and including            
termination from employment. 
 

If an employee declines to provide verification of 

their fully vaccinated status through Workday, they 

are not considered fully vaccinated, and must     

continue to wear a facial covering and maintain 

distance. Employees who are fully vaccinated and 

have declared that status through Workday, but 

still wish to wear a facial covering are welcome to 

do so. Supervisors are not permitted to ask for rea-

sons why an employee is or is not vaccinated or 

chooses not to complete the declaration in Work-

day. 

 

Employees will begin reporting their vaccination 
status Thursday, May 27, 2021 . 

mailto:hrs@wsu.edu
https://payroll.wsu.edu/paydays/paydate2017/
https://twitter.com/CareersWSU
https://www.linkedin.com/company/wsu-jobs
https://www.facebook.com/wsuhrs
https://hrs.wsu.edu/leading-in-cougar-country/
https://hrs.wsu.edu/leading-in-cougar-country/
https://www.hca.wa.gov/covid-19-relief-changes-pebb-medical-fsa-and-dcap-rules
https://www.hca.wa.gov/covid-19-relief-changes-pebb-medical-fsa-and-dcap-rules
https://hrs.wsu.edu/recognition/crimson-spirit-award/
https://hrs.wsu.edu/covid-19/leave-and-work-faqs/
https://hrs.wsu.edu/covid-19/leave-and-work-faqs/
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June is National Safety Month

 

 poison.org

 

 

 

Check out these Modernization new releases 
On the Modernization website, you can find recently released articles and videos 
about using Workday. This new video about Workday support and resources high-
lights places you can go if you run into questions or issues. You can also follow the 
Workday tips and tricks series to view weekly posts that discuss topics like updating 
employee workspaces and turning on notifications. 

Comp time payout  
It’s almost time to pay out unused compensatory (comp) time. A new article outlines 
information about completing the process and where you can find reports for your 
area in Workday. Comp time must be paid out by June 30, 2021. 

Join us for open office hours! 
The Modernization Team is hosting open Zoom sessions throughout the next few 
months. This is a time to have your questions answered by experts in their respective 
Workday fields. Each meeting covers a different topic, such as grant management, 
general finance, and time/leave/absence/payroll. You can find all of the events here. 

 
 

Electronic Forms System 

Training 

Hostile Intruder Training  
 

State Ethics Law    
 

WSU Return to the Workplace 

Planning Guidance-Employees  
 

Overview of Recruitment and 

Selection at WSU      
 

Coaching the Van Driver  
 

Supervisor as Safety Manager  
 

myWSU: BI-Data Warehouse 

12c Analytics (OBIEE) 
 

Emotional Intelligence  
 

WSU Return to the Workplace 

Planning Guidance-Supervisors  

Making Change Stick 
 
Library ID: pe_03_a01_bs_enus  
 
Facing change deployment 
challenges can help changes 
succeed long-term. In this 
course, you'll learn how make 
change more comfortable, 
communicate change to differ-
ent groups, and use training 
and performance management 
to make change last. You’ll also 
learn how being receptive to what others are saying 
can go a long way to breaking down the barriers to 
clear communication. 

Switch: How to Change Things 
When Change is Hard 

 
Library ID: 120999 
 
In Switch, Chip and Dan 
Heath analyze our internal 
struggles when dealing with 
change in our professional 
and personal lives, and enthu-
siastically share anecdotal 
proof of successful strategies 
for achieving lasting  

https://www.poison.org/
https://www.nhtsa.gov/risky-driving/distracted-driving
https://www.weather.gov/safety/heat
https://www.youtube.com/watch?v=7OGoLnDuLHk&t=3s
https://modernization.wsu.edu/tag/tipsandtricks/
https://modernization.wsu.edu/tag/tipsandtricks/
https://modernization.wsu.edu/2021/04/30/workday-tips-and-tricks-updating-employee-work-spaces/
https://modernization.wsu.edu/2021/04/30/workday-tips-and-tricks-updating-employee-work-spaces/
https://modernization.wsu.edu/2021/04/14/workday-tips-and-tricks-notifications/
https://modernization.wsu.edu/2021/05/13/important-details-about-comp-time-payout-for-the-biennium/
https://modernization.wsu.edu/calendar/
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_905
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_905
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SFTY_637
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_LC_306
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_HR_1502
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_HR_1502
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_HR_1033
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_HR_1033
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SFTY_266
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_MGMT_334
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_951
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_SYST_951
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_MGMT_479
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_HR_1501
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=ilt_wsu_HR_1501
mailto:hrstraining@wsu.edu
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=apd_18_a03_bs_enus
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=120999
http://ihr.hrs.wsu.edu/skillsoft/default.aspx?c=120999

